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General Questions 

 

1. What is SG Enable Training Grant? 

The grant aims to encourage training providers, including companies and social service agencies (SSAs) 

with training capabilities, to propose training initiatives focused on: 

a. Enhancing employment options and employability for persons with disabilities, through vocational 

skills training and upgrading; or 

b. Empowering persons with disabilities through Independent Living and Work Skills Training, 

fostering greater independence and readiness for employment; or 

c. Building up the capabilities of employers in the hiring and retention of persons with disabilities. 

 

2. Who are the target beneficiaries of projects supported under the grant? 

The proposal submitted by the applicant must benefit either or both of the following groups: 

a. Persons with disabilities (excluding full-time students) regardless of their current 

employment status. 

b. Employers who intend to build up their capability in hiring persons with disabilities and 

integrating them into the work environment. 

 

The target beneficiaries/trainees must be Singapore Citizens or Permanent Residents of 

Singapore. 

 

3. What are the disability profiles that will be supported under the grant? 

The grant covers programmes or projects that benefit persons with physical disabilities, sensory 

disabilities (e.g. visual impairment/hearing loss), intellectual disabilities and autism. 

 

4. What are the outcomes tied to the grant? 

The approved training programme shall result in placement for unemployed individuals and/or 

positive training outcomes for in-employment individuals. 

 

5. What is the Enabling Skills and Competencies Framework? 

The Enabling Skills and Competencies Framework is designed to enable and empower persons with 

disabilities to plan and chart their own lifelong learning journey. It comprises four sets of frameworks 

catering to persons with disabilities and their network of support (caregivers; employers of persons with 

disabilities and disability sector professionals). All proposed training programmes must be aligned with 

the Enabling Skills and Competencies Framework. 
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Applicants can refer to the table below for some specific soft skills for consideration on incorporating 

into the proposed training programme. These skills are part of the Enabling Skills and Competencies 

Framework which have been validated with the sector. 

1. Domain: Communication and Self-Advocacy  
Competency: Communicate one’s needs 

a) Express one’s requests (e.g. needs and wants); and views (e.g. thoughts and feelings) appropriately 
at different settings 

b) Respond appropriately to tone and body language of others (i.e. facial expression, body posture and 
hand gestures) in informal and formal conversations at different activities 

2. Domain: Adaptability 
Competency: Problem-Solving 

a) Demonstrate resilience in overcoming problems 

b) Evaluate possible solutions to problems by comparing the pros and cons 

3. Domain: Relate with others 
Competency: Work and collaborate in teams 

a) Fulfil one’s own role and responsibilities in a team towards achieving team goals 

b) Provide assistance and support needed by team members 

 

As an illustration, applicants may select 2-3 skills (e.g. 1a &3b) from the above list and include in the 

proposal, your plans on delivering the training and assessment for these skills. 

 

Scope of Funding 

 

6. What does the grant cover? 

The grant may provide funding for the following areas: 

a. Course fee funding to training providers to deliver training programmes to enhance the 

employability of persons with disabilities;  

b. For Vocational Training with strong outcomes, training allowance and training commitment award 

may be available for persons with disabilities who attend the programme; absentee payroll 

funding may be available for employers to defray cost to send their employees for training; 

c. Course fee funding to training providers to deliver training programmes to build up the disability 

confidence and capabilities of employers and/or co-workers to create a more inclusive 

environment for persons with disabilities. 

 

7. What percentage of the course fees do trainees have to pay?  

Unless stated otherwise in the funding agreement, trainees have to pay the remaining 5% of the course 

fees at the end of the course.  
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8. What are the available schemes trainees can tap on to pay and/or offset their course fees? 

Trainees can use, SkillsFuture Credit, or their Post-Secondary Education Account (PSEA) account to pay 

and/or offset the remaining 5% of course fees.  

 

Please refer to the following links below for more details on the eligibility criteria for the three 

aforementioned sources of funding:  

a) Eligibility Criteria for use of SkillsFuture Credit (link) 

b) Eligibility Criteria for use of PSEA Account (link) 

 

9. What other funding options are available for training providers? 

The Capability Development Grant offers up to 90% funding, capped at $10,000 per customised course, 

to support the customisation of courses for persons with disabilities.  

 

10. What is the funding duration for the programmes or projects? 

Depending on the nature of the programme or projects, the grant funds training programmes or 

projects for up to one year. Funding durations exceeding a one-year duration will be reviewed on a 

case-by-case basis, subject to approval. 

 

11. Can I seek other funding for the same project? 

 Organisations will need to declare what type of funding they are applying for, or currently receiving. 

Organisations cannot apply / be receiving other funding, for components already funded under the 

Training Grant.  

 

12. Can individuals apply for the grant? 

Individuals are not allowed to apply for the grant in their own name. However, if individuals are keen 

to be part of this initiative, they may consider contacting and partnering with eligible organisations to 

apply. 

 

Marketing of Courses 

 

13. Who takes the lead in promoting and marketing the courses? 

Training Providers will take primary responsibility for promoting and marketing the courses once 

appointed by SG Enable. SG Enable will assist in listing the course and uploading the course details on SG 

Enable’s training courses for persons with disabilities webpage (link) and  SkillsFuture‘s courses webpage 

https://www.skillsfuture.gov.sg/credit
https://www.moe.gov.sg/financial-matters/psea/overview
https://www.sgenable.sg/your-first-stop/training-consultancy/enabling-academy/training/persons-with-disabilities/programmes
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(link).  

 

Disbursement 

 

14. What are the general requirements for submission of reports and supporting documents for claims 

disbursement? 

Unless otherwise indicated, reports and supporting documents should be submitted within 30 days upon 

completion of project or programme (run) for claims reimbursement. 

 

Application 

 

15. How do I apply for the grant? 

Applicants may download the application form and proposal guidelines from SG Enable’s website. All 

applicants must complete and submit the following documents (duly completed and endorsed) to be 

considered for the grant: 

a. Application form 

b. Programme or project proposal 

c. Copy of your organisation’s ACRA business profile 

d. Copy of your organisation’s Notice of Assessment (NOA) 

e. Trainer information & CVs 

16. When can I apply for the grant? 

There will be two scheduled grant calls per year for grant application submissions. Applicants can submit 

proposals within the stipulated grant call period. 

 

17. How long will it take to receive the outcome of my application? 

Evaluation and approval of proposals will generally take at least 2 months, depending on the number 

of applications. 

 

18. I was informed that my application was unsuccessful. Can I make an appeal for my 

application to be re-evaluated? 

There will be two scheduled grant calls per year for grant application submissions. Unsuccessful 

applicants can consider submitting new proposals in the next grant call. 

 

 

 

 

https://www.myskillsfuture.gov.sg/content/portal/en/training-exchange/course-landing.html
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Administrative Requirements 

 

19. Are training providers required to interview interested trainees? 

It is recommended for training providers to hold pre-enrolment interviews/assessments of interested 

trainees. These may also be done with interested employers present. This is to determine the 

potential trainee’s suitability as well as to educate them that the training programme is aimed at 

employment upon completion of the programme. 

 

20. What are the administrative requirements for pre-course enrollment? 

Once training providers have determined a list of suitable clients for the programme, this will need to 

be submitted to SG Enable in the form of an annex (Annex C or C1) for pre-enrollment eligibility 

checks along side the individuals’ supporting documents. Training providers will need to submit the 

above documents at least 2 weeks prior to the intended course start date.  

 

21. If my intended trainees are not registered client with SG Enable, can they still enroll into the 

programme? 

In instances where client(s) may not have been previously assessed for their disability, or is not a 

known client to SG Enable, Training providers are advised to direct the client(s) to apply for the 

following scheme/service below, before being able to join future intakes (upon successful 

application). 

a. Employment Assistance 

b. Public Transport Concession Scheme for Persons with Disabilities 

 

 

22. What are the administrative requirements to fulfil after the completion of the programme?  

Unless otherwise stated, the following should be submitted / conducted after the completion of the 

programme: 

a. Quarterly outcome reports for trainees. For each placement reported, supporting 

documents should be submitted together with the outcome report. 

b. A survey to assess demonstration and application of positive training outcomes at 

workplace for in-employment trainees. 

c. Feedback summary report after each training. 

 

All other reports are to be submitted in a timely manner based on the agreed timeline. 

https://www.enablingguide.sg/im-looking-for-disability-support/training-employment
https://www.enablingguide.sg/im-looking-for-disability-support/transport/persons-with-disabilities-concession-card

