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Introduction and Background of the 
Enabling Skills and Competencies 
Framework (Employers)



1.1 | Introduction and Background

In order to achieve the Enabling Masterplan (EMP) 2030 target 
of a 40% employment rate for persons with disabilities, it is 
essential to recognise the shared responsibility between 
persons with disabilities and employers. While persons with 
disabilities are encouraged to enhance their skills and abilities, 
employers also have a pivotal role in:

 fostering inclusive hiring practices, and 

 facilitating the inclusion of persons with disabilities in the 

workforce

While persons with disabilities work to enhance their skills, 
employers play an instrumental role in fostering inclusive 
hiring practices and supporting employees’ integration into 
the workforce. Employees with disabilities who are well-
supported have been shown to contribute productively and 
meaningfully to their organisations.  This is a win-win for both 
parties.



1.2  | Aims and Audience

The following provides a summary of the intended audience 
for the Enabling Skills and Competencies Framework 
(Employers) and how individuals can utilise it

•

•

•

Employers

Training Partners



Structure of the Enabling Skills and 
Competencies Framework (Employers) 



2.1 | Development of the Framework

Our Enabling Skills and Competencies Framework (Employers) is developed 
based on the following local training and competencies frameworks: 
• SG Enable Enabling Mark scheme
• SkillsFuture (SSG) Skills Frameworks

Further desktop research on competencies essential for employers to improve 
the hiring and support of persons with disabilities in the workplace played a 
significant role in shaping the Enabling Skills and Competencies Framework 
(Employers).



2.2 | Progression Level

Our Enabling Skills and Competencies Framework (Employers) consists of 3 proficiency levels to allow for flexibility in supporting 
employers – considering that every organisation might have different levels of inclusivity and accessibility. We utilised the SG Enable 
Enabling Mark scheme and skills from SSG’s Skills Frameworks as references to establish the proficiency levels and definitions. 
Additionally, we incorporated the Enabling Mark categories to assist in the development of the domains and competency areas, 
ensuring alignment with the essential competencies required by employers.

Evaluate advanced knowledge to manage 
complex tasks, and may be responsible for 
developing and implementing inclusive 
strategies

Level 3 -Advanced

Apply the understanding and knowledge into 
practice, and may be responsible for supervising 
persons with disabilities

Level 2 – 
Intermediate

Gain awareness and understanding to apply 
knowledge into practice to support persons with 
disabilities to work independently

Level 1 – Basic

•

•



2.3 | Overview of Competency Domains

▪

▪

▪



2.4 | How to Read the Enabling Skills and Competencies 
Framework (Employers) 



Domains and Competencies



3.1 | Education on Disability Profiles (1/2)



3.1 | Education on Disability Profiles (2/2)



3.2 | Inclusive Workplace Culture (1/5) 



3.2 | Inclusive Workplace Culture (2/5) 



3.2 | Inclusive Workplace Culture (3/5) 



3.2 | Inclusive Workplace Culture (4/5) 



3.2 | Inclusive Workplace Culture (5/5) 



3.3 | Recruitment and Onboarding Practices (1/4) 



3.3 | Recruitment and Onboarding Practices (2/4) 



3.3 | Recruitment and Onboarding Practices (3/4) 



3.3 | Recruitment and Onboarding Practices (4/4) 



3.4 | Employment Practices and Accommodations (1/4) 



3.4 | Employment Practices and Accommodations (2/4) 



3.4 | Employment Practices and Accommodations (3/4) 



3.4 | Employment Practices and Accommodations (4/4) 



3.5 | Community Engagement and Advocacy (1/3) 
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